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IMUSTINBIANT (Organization culture)
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Adfesian (Vision)
“siagnmaussdnsiuwuumandnmaiianisunmduasSidmaialuninsgiuseivaina

MaivassresAnug winnssunaruinig weusslevddedanu aelud 2570 7

Wusna (Mission)

“nandadinmaiianisunnduar Sdmeiafiflaussauzge
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AtisueeAns (Core Value)
MAHIDOL M = Mastery 3434 3934 auvnauxa
A = Altruism gjssatilofou
H = Harmony naunaufiuassnds
| = Integrity Sunsdlunmusssm
D = Determination Wiy nadndula
O = Originality a313as5Aasny
L = Leadership Tilawdugii
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WhuseasABagnsaans (Strategic objectives)

1. a¥emnududamanside wasiauuinnssuioussgndligdany wagnsfisnaules (Excellence in
research and innovation development for the betterment and self-sufficiency of the society)u@

2. ﬂ’msﬁmﬁﬁﬁnamwaaué’mﬁaaJamé’ﬂwmzmﬁsm%wwﬁ’umﬂa (Generating well-rounded scholar with
international professional competence)

3. enszAuInTngnisiluguimisuinisivinisuagnisasiaaiuaunin (Driving the profession towards
becoming leaders in academic service and health promotion)

4. a¥annuduidalunisuimsinnsganudussdnsursuinnssy uazaudadu (Excellence in

management for innovative and sustainable organization)

aussauznan (Core competency)
1 Aneanlunsnanud TeRlanausERUAINANISEIY Data mining & Health informatics WAZNS
Wy Ianssudienislduselon
2. Anudsglunisianisinuiieauanssourluavimadanmsunnduas Sedmaia
5. fnenmnslunsliudnsmanindasnifieysannsamsunmsiiquamfuniussssu gy
UT291nT 99ANT WAZWNEIUAIN 9 981NNV
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UNHERTIANAILAZUHHUABUILYARTINT nin 3



TAssa¥19azmAlANI SN

NEZLRUANTSAYNY

Yothow

Taseehamasnruimseuanzmedentsiwed uwreurdsading

Tranwshuy
WO Ty

REy
shensazgunsad
youmysi

(Fewn oz Fufl 22 numwud 2566)

“



FZUUNITUIIINTNEINTYARS AEINATIANITUINNE U Inedeuing
ARz HsEuun1sUmIninensyaaa lnefluguimsiasiuiuvesniuussuy wagnseuiunsvieuididy tnedddedadunelusazneuen
Loun 1Wmaneuesnne WaTNNTIVEIAUUNUENSATENS AUTTOULHANUDIAMLY Lo TmusTsNaens Welildyrainsifidnanin Sanundeulunisufifau

muiusiavesnuz ussanadnsamenugy aelianmwindenlunsvhauid lnefinszuiunsainimesluil

‘S
wrusmamaet 20 U uedinmdning

| Warkferce apd Capaciy Analysis

| Recruliing, Hirtng, and Pacing
|

Learming and Developnsent' Coaching |

Cateer Ladder/RIET alent hNinagemend l

Evaluation Engagement
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1. NTUAUMTETTUIAALADN (Recruitment)
1. NSUSMITONIINIES
N5UIY LeaRa YARINTYNUTELAN
NSATIVIAMUA WINTNAIAIYT Faviaue wagiamvitanu
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N

- mstuiindeyaluszuu ERP dil
- S¥UUNUIATIE51999ANS (Organization Management : OM)
- izUUﬂmszﬁﬁuﬂiz’?ﬁqm’mi (Personnel Administration : PA)
- 58UU Payroll (PY)

15. msdunindeyaludeyaunna

16. NMUUANNALI-090IU

17. M59ULlA Internet Account

2. NFTUIUNTWAUIYAAINT (Development)
1 URUTRLIYAANSHAL N UNRILIYAAINTTIBYAAR (IDP)
NSUIMSIANITAULAL (MU-Talents)
N3IPENBUTUYAAINT

2

3

4. M3vesylAiTRNausw/duu/Useyy

5. MIanfne Aneusy Ussu e fielulspmaunagsnaUssne
6

Routine to Research (R2R)
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